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FOOD INDUSTRY OFFICE. 
AGREEMENT
Effectiue September 12, 1988 to
and including September 8, 1991
ARTICLE I BARGAINING UNIT
A . 
of
This Agreement, made
19
this______________________________  day
, by and between the FOOD EMPLOYERS
COUNCIL, INC.'S MEMBERS at the locations set forth in Exhibit
"E" and signatory hereto, first party, hereinafter called the 
Employer, and LOCAL UNIONS set forth in Exhibit "E" chartered
by the International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen, and Helpers of America, second party, hereinafter 
referred to as the Union, is in the mutual interest of the
Employer and employees. In the spirit of cooperative 
Management-Union relations, and in recognition that improving 
the competitive position of the member Employers within the 
Industry will prove mutually beneficial, the Employer and the
Union, in an effort to secure the future of their relationship, 
do hereby acknowledge and pledge a bond of common interest 
based on fundamental principles of increased productivity, 
better guality, faster service and more efficient operations.
8. With regard to Local Union designation, the Employer agrees 
to abide by the jurisdictional rules and decisions of Teamsters 
Joint Council No. 42. This provision shall have no effect on 
the Employer's methods of operation, distribution and work 
assignment.
C. It is recognized that the different methods of operation by 
the several companies covered by this Agreement have reguired, 
from time to time, the establishment of varying company 
practices as well as understandings between unions and 
employers.
Therefore, nothing contained in this Agreement shall 
prevent an individual Employer and individual Union from 
or establishing systems, procedures and/or 
regarding different methods of operations or 
pertaining to other conditions and/or terms of
continuing 
agreements 
agreements 
employment.
ARTICLE II EMPLOYEES COUERED
A. This Agreement shall cover and apply to employees of the 
Employer employed in jobs classified in the schedule attached 
hereto at the Employer's place or places of business as listed 
-in Exhibit " E" .
B. The Employer hereby recognizes the Union as the sole 
collective bargaining agent and representative of employees 
couered by this Agreement.
ARTICLE III UNION SECURITY
A. It shall be a condition of employment that all employees of 
the Employer covered by this Agreement who are members of the 
Union in good standing on the effective date of this Agreement 
shall remain members in good standing, and those who are not 
members on the effective date of this Agreement shall, on the 
thirty-first (31st) calendar day following the effective date 
of this Agreement, become and thereafter remain members in good 
standing in the Union. It shall also be a condition of 
employment that all employees covered by this Agreement and 
hired on or after its effective date shall,
(31st) calendar day following the beginning 
become and thereafter remain members in 
Union. Good standing shall be defined
on
of
the thirty-first 
such employment, 
good standing in the 
as timely payment of
regular dues and 
uniformly applied
initiation fees, 
to all members.
including reinitiation fees
B. The Employer shall discharge an employee at the expiration 
of seven (7) calendar days following receipt of written notice 
from the Union that the employee has failed to complete or 
maintain membership in good standing in the Union, unless the 
employee has corrected the deficiency and the Employer is so 
notified within the seven (7) days.
The Union hereby agrees to indemnify and hold harmless the 
Employer for any and all back pay resulting from the Employer's 
termination of any employee pursuant to the Union's request for 
such termination.
C. When new or additional employees are needed, the Employer 
shall notify the Union of the number and classification of 
employees needed. The Union shall promptly nominate applicants 
for such jobs. The Company shall choose between any nominees 
of the Union and any other applicants based upon their 
respective qualifications. No applicant will be preferred or 
discriminated against because of membership or nonmembership in 
the Union. Nothing in the above shall restrict the Employer in 
his right to select the applicant who best meets the 
qualifications for the job to be filled.
D. The Employer agrees to notify the Union promptly of all 
terminations and hires .
E. In the event of the repeal or modification of the provision 
in the present Labor Management Relations Act applying to Union 
Security prior to September 8, 1991, this Article may be 
reopened for negotiations upon thirty (30) days' written notice 
from either party. In the event of failure to agree upon a 
revision of Article III by the parties, the present Union 
Security provision shall continue in full force and effect.
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ARTICLE IU MANAGEMENT RIGHTS
All rights of the Employer not specifically limited by the 
terms of this Agreement are hereby reserved to the Employer. 
Further, it is understood by the parties that the negotiations 
resulting in this Agreement provided ample opportunity for all 
matters to be considered and this Agreement shall not be 
construed to contain any matter not specifically set forth.
ARTICLE V DIRECTION OF OFFICE
A. The Employer shall have the right to discharge any employee 
for good cause, such as dishonesty, incompetency, drinking 
while on duty, intoxication and failure to perform work as 
normally required. Willful falsification of a material fact on 
an application shall be cause for immediate discharge.
B. Except for discharge for dishonesty, intoxication, flagrant 
insubordination, or flagrant disobedience of posted company 
rules, an employee shall not be discharged or subject to 
disciplinary layoff unless he has had one previous warning 
notice in writing with a copy to the Union for an offense 
committed within 365 days prior to the date of discharge. 
Failure by the employee or the Union to protest or grieve on a 
warning notice at the time of issuance shall not, in itself, 
constitute an agreement or admission of the validity of the 
warning notice or the gravity of the alleged offense.
C. In applying the language of Paragraph B above, any 
questions that may arise with respect to the reasonableness of 
posted company rules shall be submitted to a committee of the 
Food Employers Council, Inc., and the Joint Council of 
Teamsters No. 42. In the event the parties are unable to 
agree, the matter shall then proceed in accordance with the 
terms of Article XXII, Grievance and Arbitration Procedure.
D. It is further agreed that any employee who shall be 
discharged, suspended, or laid off shall have the right to 
secure a review of such discharge, suspension or layoff by 
making written request to the Employer not later than ten (10) 
calendar days after such discharge, suspension, or layoff; that 
promptly after the receipt of such a request, the Employer 
shall appoint a time for such review, giving notice to such 
employee and the Union that the time so appointed shall not be 
more than seven (7) days after the Employer's receipt of such 
request, and that the Union shall, if it is not satisfied with 
the decision of the Employer pursuant to such review, have the 
right to submit said disputed matter to a Board of Arbitration 
(hereinafter defined).
E. Should reinstatement be ordered, either by the Employer or 
the Board of Arbitration, then the employee shall resume his or 
her former status without prejudice or loss of wage rating.
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F . In case an employee has been promoted to a higher 
classification, and it is found that he cannot perform the new 
work as required, he may resume his former classification 
without discrimination.
G. The Employer shall post notices of any promotional job 
which is uacant so that interested employees may haue knowledge 
of it. Such notice shall be posted in a conspicuous place for 
at least five (5) days and shall indicate to whom the employee 
may make his interest in the opening known. Selection to fill 
such vacancy shall be made by the Employer in accordance with 
the provisions of Article XU (Seniority). When selection is 
made, the name of the employee selected shall be posted.
H. Should the Employer install new equipment requiring skills 
and/or knowledge not held by present employees, and should 
facilities be available for the training and education in the 
operation of such equipment, the Employer agrees to notify 
employees in advance of the acquisition of such equipment and 
of training facilities so that employees may prepare and equip 
themselves for the operation of such equipment. The Employer 
agrees to give employment preference to such employees who 
qualify themselves through such training facilities.
ARTICLE UI DONATIONS AND EXAMINATIONS
A. Contributions and donations for all charitable purposes 
shall be voluntary on the part of the employee.
B. If an Employer requires physical or other examinations
including examinations for controlled substances or
intoxicants, and/or employee proficiency and/or ability 
examinations, the Employer shall provide or designate a 
qualified physician or examiner. The Employer shall bear the 
cost of any examination required by him to determine
proficiency and/or ability.
C. The Employer shall have the right to test (using 
scientifically acceptable methods) any employee or group of 
employees for whom the Employer has reasonable cause to believe 
that drug or intoxicant use is affecting work performance or 
safety.
D. Failure to pass any of the above tests shall be deemed 
sufficient reason to disqualify said person for employment.
E. The individual Company and Local Union shall meet 
March 1, 1986 for the purpose of agreeing upon g
regarding reasonable cause 
substances and intoxicants, 
fail to reach agreement, 
arbitration.
and testing programs for c 
In the event the Company 
the matter will be res
prior to 
uidelines 
ontrolled 
and Union 
olved by
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ARTICLE UII RETENTION OF BENEFITS
A. It is mutually agreed that any and all existing working
conditions inuoluing hourly rates of pay, hours (not limiting 
the right of the Employer to schedule starting times or 
shifts), uacations or holidays, now in effect by the Employer 
which prouide more fauorable conditions to the employees, shall 
not by the adoption of this Agreement be made less fauorable to 
the employee during the life of this Agreement, except by
negotiations or gouernmental decree.
B. It is further agreed by the Union and the Employer that any
uoluntary benefits which are now in effect, or may in the 
future be put into effect, other than the aboue specified,
shall only be continued by option of the Employer.
ARTICLE UIII UACATIONS
A. Employees shall be entitled to annual uacation periods as
follows:
After one (1) year's employment, one (1) week's uacation 
with pay; after two (2) years' employment, two (2) weeks'
uacation with pay; after fiue (5) years' employment, three
(3) weeks' uacation with pay; after fifteen (15) years' 
employment, four (4) weeks' uacation with pay; and after 
twenty (20) years' employment, fiue (5) weeks' uacation 
with pay.
Eligibility for uacation shall be computed from the original 
date of employment of the employee.
B. In order to qualify for a full uacation with pay, an 
employee must work at least forty-fiue (45) weeks in any such
yearly period. Time lost from employment, not to exceed
twenty-fiue (25) working days, due to injury on the job or 
sickness, shall be considered as time worked for the purpose of 
determining length of employment, and included in the 
qualifying forty-fiue (45) week period mentioned aboue.
All time paid for, but not worked, such as paid uacations, 
paid holidays, paid jury duty, paid sick leaue days, (etc.), 
shall be considered as time worked for the purpose of
determining length of employment and included in the 45-week 
period mentioned aboue.
C. Employees who haue been employed by the Company for at
least one (1) year and who after one (1) year of employment are 
absent from work for a period in excess of time limits set
forth in this Article, such excessiue absences being due to 
illness, injury, or other absence authorized by the Employer, 
shall upon their anniuersary date of employment be entitled to 
a pro rata uacation.
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Pay for such vacation shall be based on the average weekly 
earnings for the previous twelve (12) months the employee has 
worked, but in no event shall any employee receive less than 
forty (40) hours' pay per week for such vacation. All 
employees desiring more time for vacation than they are 
entitled to by the above Paragraphs may be granted same within 
reason without pay.
When an employee is absent for an entire week, such week shall 
not be counted in calculating average weekly earnings. For 
example, if an employee is absent without compensation for two 
(2) weeks in twelve (12) months, his total earnings during that 
period shall be divided by fifty (50) weeks rather than 
fifty-two (52) weeks.
D. Whenever possible the Employer shall grant vacation time to
accommodate the employee. However, such vacation period must 
be arranged to avoid unnecessary interference with the
Employer's operation, but in no event shall the vacation of any 
employee be delayed longer than ninety (90) days after he or 
she becomes eligible for said vacation during any such yearly 
period, unless otherwise mutually agreed upon between the
Employer and employee. The period from June 15 to July 15 of 
each year shall not be considered a part of the ninety (90) day 
period.
E. Provided a holiday occurs during an employee's vacation 
period, said employee shall be given an extra day's vacation or 
an extra day's pay in lieu thereof at the option of the 
Employer.
F. Should an employee quit or be discharged or be laid off 
after one (1) year's continuous employment, he shall be paid 
the proportion of the one (1) week's vacation which has
accumulated. Should an employee quit or be discharged or be
laid off after two (2) years' continuous service, he shall be 
paid the proportion of the two (2) weeks' vacation which has 
accumulated, Should an employee quit or be discharged or be
laid off after five (5) years' continuous service, he shall be
paid the proportion of the three (3) weeks' vacation which has 
accumulated. Should an employee quit or be discharged or be
laid off after accumulating fifteen (15) or more years' 
continuous service, he shall be paid the proportion of the four
(4) weeks' vacation which has accumulated. Should an employee 
quit or be discharged or be laid off after accumulating twenty 
(20) or more years' continuous service, he shall be paid the 
proportion of the five (5) weeks' vacation which has
accumulated.
G. All vacation time due shall be taken by the employees
unless waived by mutual agreement between the Employer,
employee and the Union.
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H. Deductions from uacation paychecks for more than one (1) 
week's pay shall be no greater than if separate weekly checks 
had been issued.
ARTICLE IX LEAUE OF ABSENCE
A. The Employer may grant a reasonable leaue of absence to an 
employee upon written application. The employee and the Union 
shall be giuen a written notice of the terms and conditions of 
any leaue of absence granted. Requests for leaue of absence 
shall not be unreasonably denied to any employee who has twelue 
(12) months or more of continuous seruice.
B. Any employee who undertakes or continues other work or 
employment during any leaue of absence without first securing 
permission from the Employer and the Union automatically 
cancels such leaue of absence and will be considered to haue 
terminated his employment.
C. Failure to return to work in accordance with the terms of a 
leaue of absence shall be a cause for immediate termination.
ARTICLE X SICK LEAUE
A. All employees couered by this Agreement who haue been 
continuously employed by their Employer for the period of at 
least one (1) year shall be entitled to a total of fiue (5) 
days' sick leaue with pay per year. Such sick leaue pay shall 
commence on the second (2nd) working day lost for each 
disability, except that sick leaue pay shall commence on the 
first (1st) working day lost in the euent the employee requires 
immediate hospitalization. If the Employer so desires, he may 
require reasonable proof of disability. Falsification of sick 
leaue claims or prouen abuse of sick leaue priuileges may be 
cause for discharge or disciplinary action.
B. Subject to Paragraph C below, full pay shall mean eight (8) 
hours' pay at the employee's regular straight-time hourly rate 
for those days which the employee would haue worked had the 
disability not occurred, calculated at straight time. The 
waiting period herein prouided before sick leaue pay commences 
shall apply for each disability in case the sick leaue benefit 
allowance has not been used up in preuious disabilities. 
Absence from work up to thirty (30) calendar days within the 
employee's employment year, due to sickness, injury, temporary 
layoff, or leaue of absence, shall be considered as time worked 
for the purpose of determining eligibility for the full flue
(5) days of sick leaue each employment year. In the euent that 
an employee is absent in excess of the thirty (30) days as set 
forth aboue, whateuer sick leaue the employee is entitled to 
shall be prorated according to the straight-time hours actually 
worked.
C. Sick leaue pay shall be integrated with Unemployment 
Compensation Disability benefits and Worker's Compensation
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temporary disability benefits so that the sum of the daily sick 
leave allowance hereunder and the aforesaid State disability 
daily benefits exclusive of the daily hospital benefits which 
may be payable to an employee, shall not exceed one hundred 
percent (100%) of the employee's regular daily wage at straight 
time. If the sick leave pay allowable to an employee 
hereunder, when so combined with any such State disability 
daily benefits received by the employee exceeds one hundred 
percent (100%) of his regular daily rate at straight time, for 
any one (1) day, then such sick leave pay for that day shall be 
reduced accordingly. Any portion of the sick leave pay
allowance not received by the employee by reason of any such 
reduction shall be retained in the employee's sick leave pay 
account as a part of his accumulated sick leave pay credits.
In order to effectuate the integration with the U.C.D., all
sick leave will be broken down from days of sick leave as 
earned to hours, and such sick leave will be used and retained 
as hours of sick leave.
D Unused sick leave benefits in any one (1) year shall 
accumulate from year to year to a maximum of forty-five (45) 
days. Unused sick leave accumulated in excess of forty-five 
(45) days shall be paid on the employee's anniversary date up 
to a maximum of five (5) days based upon his straight-time 
hourly rate in effect on such anniversary date. In the event
an employee is taken ill and/or injured to the extent that he
is required to leave work, and in the event that he leaves work 
before having begun the second half of a daily work shift, he 
shall be given credit for the day on which he was taken ill or 
injured as one (1) day of the waiting period to be served
before sick leave begins. In the event that such ill or 
injured employee leaves work because of such injury or illness
after having completed more than half of his normal workday
shift such employee shall not be given credit for that day as 
part of the waiting period and shall be required to serve one 
(1) full working day as his waiting period before sick leave
benefits shall begin.
In the event any of the Employers signatory hereto have had a 
previous practice on this matter, such previous practice may be 
continued only by mutual agreement with the Union.
ARTICLE XI JURY DUTY
A Each day that a regular full-time employee serves on any 
jury, exclusive of Grand Jury, and when such service d e p n v
such employee of pay that he otherwise would haye ear.ned' ^ e  
Comoanv aqrees to pay such employee for those days th 
difference between any remuneration that such employee receives 
for such jury duty and the amount that he would normally be 
paid for eight (8) hours at his regular ^ n e
Remuneration for such jury duty service shall be l ^ t e d  - 
(1) term of jury duty service during the term of this Agreement.
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B. If such employee Is excused from jury duty seruice on a 
scheduled workday, he shall immediately report for work to 
complete the remaining hours of his scheduled work shift.
C. Full-time employees who are selected for jury seruice shall 
be assigned to a work shift with a starting time identical to 
the starting time of the jury seruice, and such shift shall be 
limited to the day or days of jury seruice inuolued.
ARTICLE XII FUNERAL LEAUE
A. Regular full-time employees shall be allowed three (3) 
days' funeral leaue with full pay for a death in the immediate 
family if such employee was in attendance at the funeral. 
Immediate family shall be defined as the employee's parents, 
spouse, children and siblings.
B. In instances where an employee is absent from work, whether 
on a paid or unpaid basis, there will be no funeral leaue paid 
for deaths which occur during such periods of time.
ARTICLE XIII HOLIDAYS
A. The following holidays shall be obserued, for which the 
Employer agrees to pay any employee with at least thirty (30)
days' seruice with the Employer, 
straight-time hourly rate of 
inuolued:
New Year's Day 
Memorial Day 
July 4th 
Labor Day
The holidays specified aboue 
specified by Federal legislation.
for eight (8) hours at the 
pay for the classification
Thanksgiuing Day
Christmas Day
Employee's Birthday
Personal Holiday
Employee's Anniuersary Date
of Employment
shall be obserued on the days
B. When the aboue-mentioned holidays fall on Sunday, the 
following Monday shall be considered a holiday. There shall be 
no work required on Labor Day .
The practice of the indiuidual companies and Local Unions 
signatory to the uarious agreements inuolued in these 
negotiations concerning performance of work on Labor Day will 
continue during the life of the new successor agreements 
subject to the operational requirements of the Company.
C. No work shall normally be required on these days and an 
employee who does not work shall be compensated in an amount 
equal to eight (8) hours' pay at his regular straight-time 
hourly rate of pay. If an employee works on any one (1) of the 
aboue designated holidays, he shall be paid at the rate of time
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and one-half (1-1/2) his regular classification rate for all 
such hours worked, in addition to the eight (8) hours' pay at 
straight-time as described above, provided however, that if an 
employee who regularly works a shift that begins or ends 
between 6:00 p.m. and 6:00 a.m., the twenty-cent ( 200 premium 
rate for the entire shift shall be added to the regular 
classification rate for all such hours worked in computing the 
rate of pay .
D. Pay for holidays not worked shall include eight (8) hours'
pay at the regular classification rate of the employee, plus
eight (8) hours at the night premium rate of twenty cents (200 
per hour for employees who regularly work between 6:00 p.m. of 
one day and 6:00 a.m. of the following day.
E. In any workweek in which any of the designated holidays
fall, the holiday shall be counted as a day worked for the 
purpose of computing overtime beyond forty (40) hours in the 
said workweek. Time worked on a holiday shall not be included 
as a part of the forty (40) hours referred to in this
Paragraph. When a holiday falls on a Saturday and is not
worked, it shall be paid for at the straight-time hourly rate 
of pay for the classification involved.
F. When a holiday falls on a Monday, or on a Sunday, and is
observed on Monday, for those employees, part of whose workweek 
falls on Sunday, the Sunday immediately prior to the holiday
shall be observed as the holiday. Such employees shall be paid 
for that week in the same amount as if Sunday had not been 
substituted for the holiday.
G. When a holiday is not a part of employee's regular
workweek, the Employer may, at his option, designate the work 
shift preceding the holiday or the work shift succeeding the 
holiday as the day to be observed in lieu thereof. Thus, where 
such substitutions are made and no work is performed on the
shift that is designated as the holiday, an employee will
receive five (5) days' pay for four (4) days' work and in the 
case where such substitution is not made, the employee will
receive six (6) days' pay for five (5) days' work, both 
examples exclusive of overtime.
When such substitution is made, the shift that is designated by 
the Employer as the holiday shall apply to all such employees 
covered by the Agreement but the Employer may designate which 
employees, if any, will be required to work on any day of the 
holiday week. When such substitution is made, the Employer 
shall notify the employees of the substitution no later than 
one (1) week prior to the beginning of the holiday week.
In order to be entitled to holiday pay, an employee must work 
his scheduled workday immediately preceding and immediately 
following the holiday except for excusable absences such as 
illness, injury or leave of absence. An employee absent from
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work due to illness or injury shall be entitled to holiday pay 
for any holidays that occur during the first thirty (30) 
calendar days of such absence.
H. In the case of Memorial Day, the Company may substitute 
either the first or the last shift of the holiday week for such 
holiday. If the Company exercises this option, the 
substitution shall apply to all employees cowered by this 
Agreement. When such option is exercised and the substitution 
made, the Employer shall notify the employees of the 
substitution no later than the beginning of the first shift in 
the workweek prior to the beginning of the holiday week. 
Existing practices and mutual agreements between the Employer 
and the Union cowering the application of Paragraph L of this 
Article shall continue for the duration of this Agreement. If, 
through Federal legislation, Thanksgiwing Day or Independence 
Day holidays are changed, the day established by such action 
shall be the holiday.
I. Birthday Holiday. Each employee shall notify his Employer
of the date of his birthday at least two (2) weeks prior to his
birthday. The holiday shall be granted either on the employee's 
birthday or, by mutual agreement between the Employer and the 
employee, on any other date in the week during, following or 
prior to the week in which the employee's birthday falls. If 
the employee's birthday falls on another holiday specified in 
this Agreement, he shall be granted an additional holiday and, 
if the employee's birthday falls on February 29, his birthday
shall be considered as falling on February 28.
J ■ Anniwersary Date Holiday. Each eligible employee shall 
notify his Employer of his anniwersary date at least two (2) 
weeks prior to his anniwersary date. The holiday shall be
granted either on the employee's anniwersary date or, by mutual 
agreement between the Employer and the employee, on any other 
date in the week during, following or prior to the week in
which the employee's anniwersary date falls. If the employee's 
anniwersary date falls on another holiday specified in this 
Agreement, he shall be granted an additional holiday and, if 
the employee's anniwersary date falls on February 29, his
anniwersary date shall be considered as falling on February 28.
K- Personal Holiday. The annual personal holiday shall be
obserwed by employees who hawe completed one (1) or more years 
of continuous employment.
Each eligible employee may choose a day of his preference 
for his personal holiday by giwing the Employer at least 
fifteen (15) calendar days written notice prior to the day
chosen. The Employer will grant the employee the day of his 
choice as his personal holiday unless an excessiue number of 
employees hawe chosen the same day and granting all the
requests would affect the Employer's operation. In that ewent, 
the Employer may deny the request for the day chosen and the 
employee may request an alternate date.
Neither the anniversary date or personal holidays may be 
celebrated in the same week as another contract holiday except 
by mutual agreement between the Employer and the employee.
L. In those instances when a regular night shift continues
from one (1) calendar day into the next calendar day, an 
employee assigned to such shift will work a portion of two (2) 
shifts within a twenty-four (24) hour period of a holiday. On 
such occasions, the holiday shall not be considered a
twenty-four hour period, but shall be considered as one (1) 
work shift. The work shift to be observed as the holiday in 
such instance shall be the shift that begins on the actual 
holiday, unless another shift is mutually agreed upon between 
the Employer and the Union.
M. Work schedules shall not be changed to avoid the payment of 
holiday pay.
ARTICLE XIU BULLETIN BOARD AND UNION VISITS
A. The Employer shall provide a bulletin board which shall be
used exclusively for authorized union notices, but same shall 
not be posted until they have been first called to the 
attention of the Employer. All such union notices shall be 
authorized and signed by the Secretary/Treasurer of the Local 
Union or by his designee who shall be a full-time
representative of the Local Union involved.
B. It is mutually agreed that there will be no interference by
the Union with the work of any employee covered by this
Agreement during the regular working hours of said employee, 
except that the Employer agrees to grant to any official 
representative of the Union access to the plant to discuss any 
grievance or problem arising under the terms of this Agreement 
with any employee during working hours, after first having been 
notified by said representative of such desire.
ARTICLE XU SENIORITY AND SEUERANCE NOTICE
A. It is mutually agreed that seniority shall be defined as
length of continuous service without break. Any break in
continuity will cancel seniority theretofore accrued and 
seniority can be acquired after such break only by
reemployment, in which case seniority will date from such 
reemployment. Break in continuity of service with resulting 
cancellation of seniority will result from any of the following:
1. Disc harge;
2. Resignation or other termination of service by 
voluntary act of employee;
3. Continued absence of twelve (12) months or more from 
work by involuntary act of employee for causes other 
than illness, injury, or leave of absence, i.e.,
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layoff by Employer (example: an employee with one (1)
year's service who is laid off for a period of eleven (11)
months and twenty-nine (29) days, if he is rehired to the
job on the last day of the twelve-month period, shall not
forfeit his accrued seniority of one (1) year. He thus
returns to the job with one (1) year's seniority. Should 
the same employee not have returned to the job until after 
the twelve (12) months had elapsed, he shall, in respect to 
seniority, be considered a new employee);
4. Absence without good cause;
5. In the case of an employee with less than one (1) 
year's service with the Company, any absence of more 
than six (6) months due to illness or injury.
No employee with one (1) year or more of continuous 
service with the Employer shall retain seniority for 
any medical leave of absence for illness or injury in 
excess of eighteen (18) months of continuous 
disability .
B. Employees shall be required to give one (1) week's notice 
to the Employer before voluntarily terminating their services. 
The Union agrees to make every effort to secure employee 
compliance with this provision. Employees who have been 
employed by the Company one (1) or more years and who are laid 
off because of lack of work and/or a reduction in the work 
force, shall be entitled to one (1) week's notice of such 
termination of employment, such notice to be given no later 
than the first (1st) half of the first (1st) shift of the 
employee's last workweek. It is expressly understood that 
employees who are discharged for cause or who voluntarily quit 
shall not be entitled to such termination notice.
C. Seniority will not, however, be established until after the 
employee has been in the service of the Employer thirty (30) 
workdays. As soon as seniority is established, same shall date 
from the original date of employment.
D. Seniority shall prevail in demotions occurring as a result
of reductions in the work force, layoffs, and rehiring, 
provided the senior employee can perform the work required. 
Seniority shall prevail in promotions, qualifications and 
ability to perform work as required being equal. Seniority
shall prevail in choice of vacations.
E. In layoff situations, the Employer shall make the
determination as to the assignment of senior employees and as 
to the employee to be laid off. Employees who are reassigned 
as a result of this procedure shall accept the reassignment but 
shall have recourse to the grievance procedure of this 
Agreement.
-13-
F. In the case of rehires, the Employer agrees to notify by 
telegram to the last known address the laid-off employee who, 
in accordance with this Article is eligible to fill the job 
uacancy. A copy of the telegram shall be sent to the Union. 
The Employer may fill the uacancy on a temporary basis pending 
the return of such employee. If the employee fails to report 
for work within ninety-six (96) hours of the date of the 
telegram, the uacancy may be filled in accordance with the 
terms of Article III, and the Employer's obligation to the 
employee shall cease, except if failure to report is due to 
employee's prouen physical incapacity.
G. Other than discharges, suspensions, and/or layoffs, if the 
employee feels any discrimination preuails under this Article, 
a report must be made to the Union within ten (10) calendar 
days from the date that the alleged discrimination first 
occurs, and to the Employer in writing within fiue (5) days 
thereafter, or such claim will not be recognized.
H. It is agreed that within non-promotional job 
classifications there are preferential jobs. Preferential jobs 
shall be limited to day work ouer night work, workweeks, and 
starting times. When uacancies occur in preferential jobs 
within these categories, ability and qualifications being 
equal, seniority shall be a key factor in recognizing such 
preference .
It is agreed that this Section shall not apply to any job 
uacancy of less than twenty-fiue (25) working days' duration. 
Nothing herein contained shall preuent the Employer and the 
Union from establishing a mutually satisfactory system 
regarding this subject.
Employer shall not impose restrictions on the operation of this 
Section in order to circumuent its intent, and in applying this 
Section the Union shall giue due consideration to the 
Employer's necessity to operate the office with reasonable 
efficiency.
ARTICLE XUI WORK PERIODS
A. Forty (40) hours shall constitute a normal week's work to 
be worked in fiue (5) consecutiue days within any seuen (7) day 
period, but no employee shall work more than fiue (5) days 
during any- such period without being compensated at the rate of 
time and one-half (1-1/2) the regular rate of pay for all work 
performed on the sixth (6th) and/or seuenth (7th) days.
B. It is hereby agreed that no regular employee will haue his 
or her weekly hours reduced below the stipulated workweek. The 
forty (40) hour guarantee shall not apply to the week in which 
employees report to work after the beginning of the workweek in 
which they are newly hired, or return from leaue of absence, or 
are recalled from layoff status of more than two (2) weeks.
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C. Eight (8) hours shall constitute a day's work to be worked 
continuously except for a lunch period which shall not exceed 
one (1) hour. In no event shall an employee be required to 
work more than five (5) continuous hours without a lunch period.
D. The Employer may schedule (after obtaining the approval of 
a majority of the employees so scheduled) and/or continue a 
basic straight-time workweek of four (4) ten hour days for any 
regular full-time employees, in accordance with the following, 
provided, however, that in Warehouse operations with existing 
incentive programs or prior to instituting any new incentive 
program, any new four ten-hour day workweek shall require 
mutual agreement between the parties .
1. Ten hours shall constitute a day's work and shall be 
completed within ten and one-half (10-1/2) hours.
2. Ten hours' work per day shall be offered such
employee. When an employee requests to work less than 
ten (10) hours per day, he shall be paid at his
regular hourly rate for the time actually worked.
3. All such employees shall receive at least two (2) 
consecutive days off each calendar week.
4. When a holiday falls on an employee's regularly
scheduled day of work, and he is not required to work 
on that day, and his regularly scheduled workweek 
consists of four (4) ten-hour days, he shall be paid 
as holiday pay, ten (10) hours pay on that day and
that shall be considered as ten (10) hours worked for 
the purpose of computing overtime in that workweek.
5. When a holiday falls on an employee's regularly
scheduled day of work and the employee works on that
day, he shall be paid as holiday pay, eight (8) hours' 
pay for that day and shall be paid, in addition, at 
the contract rate of pay for the number of hours that 
he actually works.
6. When a holiday falls on a day other than an employee's 
regularly scheduled day of work, and he does not work, 
he shall receive as holiday pay eight (8) hours.
7. In the event a holiday falls on a day other than an
employee's regularly scheduled day of work, and the 
employee is required to work, he shall be paid time 
and one-half (1-1/2) for working that day plus holiday 
pay of eight (8) hours.
8- A H  time worked in excess of ten (10) hours in any one
(1) day or forty (40) hours in any workweek shall be
paid at time and one-half (1-1/2) the regular 
straight-time hourly rate of pay unless otherwise 
specified in the individual agreements.
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E. Part-time and extra employees, when notified by the 
Employer to report for work and upon reporting, shall receive a 
minimum guarantee of four (4) hours' work or four (4) hours' 
pay .
F. When the Employer elects to work one or more shifts, he may 
do so, and starting time of said shift is at the option of the 
Employer.
G. Regular employees, when working on the sixth (6th) and/or 
seventh (7th) day of a workweek at the overtime rate of time 
and one-half (1-1/2), shall receive a minimum of four (4) 
hours' work or four (4) hours' pay.
H. There shall be no reduction or elimination of rest period 
practices in the individual companies, as such practices 
existed on the effective date of this Agreement, provided that 
there shall be a rest period allowed in each half of the 
employee's regular work shift.
I. In the event operations cannot commence or continue when so 
recommended by civil authorities; or public utilities fail to 
supply electricity, water or gas, or there is a failure in the 
public utilities, sewer system; or the interruption of work is 
caused by an Act of God, the foregoing guarantees shall not be 
applicable.
ARTICLE XUII OVERTIME AND PREMIUM RATES
A. Overtime shall be paid all employees who work in excess of 
eight (8) hours in any one (1) day, or in excess of forty (40) 
hours in any one (1) week, at the rate of time and one-half 
(1-1/2) the regular rate of pay. Overtime work beyond two (2) 
hours on any given shift, exclusive of the lunch hour, shall be 
compensated for at the rate of double time.
B. Any emergency work, and all inventory work, extending over 
the regular forty (40) hours specified in Article XUI shall be 
classed as overtime.
C. There shall be no pyramiding of overtime, or pyramiding or 
combination of two or more methods or types of pay for the same 
daily or weekly hours except that straight-time hourly rates 
shall be increased by the appropriate shift premium amount 
applicable to the premium hours worked. If employee's regular 
schedule includes shift-premium hours, his regular hourly rate 
of pay for overtime purposes shall include the shift premium. 
If an employee's regular hours of work do not include shift 
premium, overtime will be computed on the straight-time rate of 
pay only.
D. A premium of twenty cents ( 2 0 0  per hour shall be paid for 
the entire eight (8) hour shift to all employees whose regular 
eight (8) hour shift begins or ends between the hours of 6:00 
p m .  and 6:00 a.m.
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E. A premium hourly rate shall be paid for all work performed 
between the hours of 12:00 midnight on Saturday and 12:00 
midnight on Sunday. The fixed Sunday rates in effect on 
September 8, 1985 shall be increased by fifty cents (500 an
cents (40?:) 
be further 
jptember 11, 
■ptember 10,
and overtime 
hey shall be 
the Sunday
hour on S €sptember 12, 19 88, by an additional forty
per hour effe c ti cie Noviamber 6, 1988 and shall
increased by forty cents (400 per hour effective S
1989 and by forty cents (400 per hour effective S
1990 .
In those instances where Sunday/ premium provisions
proviLsions of the Agreement coinci de or■ overlap, tl
compounded and one and one- half (1- 1/2) times
premium hourly rate of pay shall be paid.
ARTICLE XUIII HOURLY RATES AND GENERAL PROUISIONS AFFECTING 
CLASSIFICATIONS
A. Attached hereto and recognized as a part of this Agreement 
is a schedule of hourly rates and classifications, marked 
Exhibits "A-G" and which shall be the minimum standard of 
salaries for the enumerated classifications. Where the phrase 
1040 hours appears in the rate schedules, it shall include all 
hours worked or paid for. Also incorporated herein as a part 
of this Agreement is the report and recommendation of H. N. 
Kamph and Associates, dated November 7, 1969, including the job 
descriptions which have previously been accepted by the 
parties. A listing by Job Title, Class and Grade of each of 
the aforementiond job descriptions is also attached, however, 
it is understood and agreed that these are "benchmark 
positions", and that the attendant Class and Grade may not and 
need not coincide with similarly or coincidentally named jobs 
that presently exist or that may exist in the future.
B. All employees covered by this Agreement shall be covered by 
the provisions for a cost-of-living allowance, as set forth in 
this Paragraph. The current cost-of-living provision shall 
become and remain a part of the new Agreement provided, 
however, it shall be understood and agreed that the Employer 
shall not be obligated or required to make any adjustments or 
give any effect to said provisions during the term of this 
Agreement.
1. Using the July, 1982, Los Angeles Consumer Price Index 
for Urban Wage Earners and Clerical Workers, Revised 
Series (1967=100) as a base, determine the 
cost-of-living adjustment, effective March 7, 1983, on 
the basis of one cent (10  for each full .45 points 
that the January, 1983 Index exceeds 3.0 points over 
the base Index of July, 1982, and effective September 
5, 1983, determine the cost-of-living adjustment,
based upon the Index of July, 1983, in the same 
manner, less the 3.0 point corridor and any 
cost-of-living adjustment received on March 7, 1983.
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2. Using the Los Angeles Index for July, 1983, as the
second-year base, determine the cost-of-liuinq 
adjustment, effectiue March 5, 1984, and on September 
3, 1984, m  the same manner as set forth in (1) aboue
to the extent that the January, 1984, Index exceeds 
3.0 points ouer the July, 1983, base Index, and the
July, 1984, Index exceeds 3.0 points ouer the July, 
1983, base Index, less any cost-of-liuing adjustment 
receiued on March 5, 1984.
3. Using the Los Angeles Index for July, 1984, as the
third-year base determine the cost-of-liuing 
adjustment, effectiue March 4, 1985, in the same
manner as set forth in (1) aboue, to the extent that 
the January, 1985, Index exceeds 3.0 points ouer the
July, 1984 base Index.
4. Each of the aboue adjustments will be no less than
fifteen cents ( 150 per hour, guaranteed.
C. An employee who regularly works in more than one 
classification shall be compensated in proportion to the time 
spent in each classification, subject to the following:
For the purpose of applying the aboue rule, only those 
classifications in which an auerage of twenty percent (20%) or 
more of the work time is spent shall be giuen weight in
determining the wage rate. (Mo employee shall receiue a wage 
rate lower than that prouided for the classification in which 
fifty percent (50%) or more of the work time is spent. The 
amount of time spent in a classification shall mean the auerage 
time spent per month and minor fluctuations from month to month 
shall not affect the rate of pay.
D. Employees may be paid on a weekly basis prouided that the
compensation for each week's work shall not be less than the
minimum rate prouided for in this Agreement.
E • If an employee is transferred to a job or department 
couered by another classification for a period exceeding one 
hundred and eighty (180) cumulatiue working days, he shall 
thereafter be paid in accordance with the new classification.
F. To determine the classification of employee or employees,
it is agreed that the Employer will meet with a committee of 
the Union to set such classification. Prouided the Employer 
and the Union cannot agree as to the classification of any 
employee, either party shall haue the right to submit the 
matter for settlement to an Arbitration Board (as defined in 
Article XXII). Both parties agree to abide by the decision
handed down in such matter by said Board.
G. Any new classification of work and wage rates therefor 
shall be determined by mutual agreement between the Employer
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and the Union. In the euent the parties fail to agree on new 
classifications or wage rates, such determination shall be 
subject to the arbitration provisions of this Agreement.
H. Consideration shall be giuen to any employee who by 
voluntary act may temporarily or periodically assume the duties 
of a higher classification bracket for the purpose of 
experience, and such act shall not be construed to effect a 
rating to the higher bracket.
If the spirit of this concession is abused by any employee, 
the Union will have the right to discipline said employee as it 
may determine by trial.
ARTICLE XIX PROBATIONARY PERIOD
I*"1® thirty (30) workdays of any employee's employment 
shall be probationary, but no employee shall be laid off during 
such probationary period to avoid his classification as a 
regular employee.
B. During the probationary period, an employee may be 
terminated for any reason and shall have no recourse concerning 
such termination to the grievance and arbitration procedures 
set forth in this Agreement.
ARTICLE XX PART-TIME EMPLOYEES
A. The Employer shall have the right to institute part-time 
programs subject to mutual agreement with the Union. Failing 
such agreement with the Union, the Employer or the Union may 
submit the matter to binding arbitration before an Arbitrator 
to be selected according to the provisions of this Agreement. 
The Arbitrator shall have jurisdiction to determine the number 
of part-time employees and their conditions of employment.
B. Motwithstanding anything to the contrary that may be 
contained in this Agreement, the Seniority, Hours and Overtime, 
Work Periods, Employee Definition, Holidays, Uacations and Sick 
Leave provisions of this Agreement shall not be construed nor 
applied in any way to prevent or limit the institution, content 
or nature of any part-time program.
C. Any such program shall not be put into effect until either 
the mutual agreement of the Union is obtained or the 
Arbitrator's decision is rendered, as the case may be 
provided, however, that the institution of such program shall 
not be delayed by the process of negotiation and/or arbitration 
for more than ninety (90) days after written notification by 
the Employer to the Union of its intention to so institute such 
part-time program.
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M T j $ LE)0<I SALARY RATE BASED OIM PRIOR EXPERIENCE: EXEMPTIONS 
PliUIATIONS AND WITHDRAWAL CARDS------------------------ -------------
®xPerience acquired by an employee in clerical work 
performed for any other firm cowered by this Agreement shall be 
credited to said employee in determining his or her wage ratinq
Un?6[, ■ Eu h3 bit "A " Said ratln9' however, need not be established by the Employer until after employee has ujorked 
sixty (60) days with said Employer.
B, Itr ls heret>y mutually agreed by both parties that certain 
classifications of employees are exempt from the jurisdiction 
of the Union. In order to designate the aforesaid employees, 
the Employer and the Union shall confer and mutually determine 
the exemptions. In case any dispute arises as to any exemption 
which cannot be settled between the Employer and the Union 
said dispute shall be submitted to the Arbitration Board (as 
defined in Article XXII) .
C. Broadly defined, the exempt classifications are: executives
who formulate or administer management policies and their 
confidential and private secretaries; employees performing
exclusively secretarial duties for such executives, whether 
individually or pooled; department heads and buyers who devote 
eighty percent (80%) or more of their time to such duties; 
those engaged in professional or scientific duties; any person 
charged with the full responsibility of determining the actual
profit and loss of the Employer's business; and any other
persons generally excluded by the National Labor Relations Act, 
as amended. It is agreed that in addition to the above
exemptions, the Union will make no claim for job categories 
that have heretofore been exempt.
D. It is further agreed that any employee whose earning 
capacity is limited because of age, physical or mental handicap 
or other infirmities, may be employed at a wage scale below
that herein provided, or for more than the maximum hours herein 
provided, or under working conditions different from those 
herein provided, subject to agreement in each instance between 
the Union and the Employer and the employee.
E. When an employee is promoted by the Employer to any
classification as hereinabove exempted, the Union agrees that 
said employee shall be given a withdrawal card and said 
employee shall relinquish his affiliation with the Union, 
provided said employee is in good standing with the Union at 
the time of such request, and provided further that said 
employee requests such withdrawal card.
F. In the event the Employer elects to utilize office help 
supplied by agencies, it is understood that use of such persons 
for a period in excess of sixty (60) calendar days will require 
that the individual shall immediately become covered by the 
collective bargaining agreement and shall be required to join
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and thereafter remain a member of the Local Union hawing 
jurisdiction. Retention of agency personnel beyond the sixty 
(60) day period will require retroactive payment of all fringe 
contributions required by the collective bargaining agreement 
and will establish a seniority date as of the first (1st) day 
of employment. The sixty (60) day period referred to above may 
be extended in individual cases by mutual agreement between the 
Employer and the Local Union. The Employer agrees to notify 
the Union promptly of persons supplied by agencies.
ARTICLE XXII GRIEUANCE AND ARBITRATION PROCEDURE
A. Should any controversy, dispute, or disagreement arise 
during the period of this Agreement out of the interpretation 
or application of the provisions of this Agreement, there shall 
be no form of economic activity by either party against the 
other because of such controversy, dispute or disagreement, but 
the differences shall be adjusted as follows.
B. The employee shall first attempt to resolve 
his immediate supervisor, or other representative 
the Employer, requesting the cooperation of the 
if he so desires. If called upon at this step of 
procedure, a Union representative and supervisor 
the Company may also attempt settlement, in 
Article XIU, Union Uisits, of this Agreement.
the issue with 
designated by 
Union Steward 
the grievance 
designated by 
keeping with
C. If the issue is still unresolved under Paragraph B above, 
upon receipt of a timely written notice from either party 
setting forth the nature of the dispute, designated 
representatives of the Employer and the Union shall, within a 
calendar week from receipt of such timely written notice, 
attempt to reach a settlement.
D. Adjustment Board - Discharges and Suspensions Only. If any 
dispute involving discharge or suspension is not resolved under 
Paragraphs B and C of this Article, either party may, no later 
than seven (7) days from the time the employee files a timely 
written protest with the Employer in accordance with Article U, 
Direction of Office, submit the matter, in writing, to an 
Adjustment Board.
Such Adjustment Board shall be composed of two 
representatives of the Union to be appointed by Joint Council 
of Teamsters No. 42 and two representatives of the Employer to 
be appointed by the Food Employers Council, Inc. Neither the 
Union nor the Employer involved in the dispute shall have a 
representative on the Adjustment Board. The Union 
representatives shall be two persons, one each from two Local 
Unions other than the Local Union involved in the dispute and 
shall be persons who are regularly engaged in the negotiation 
and/or administration of Teamster-food industry collective 
bargaining agreements. The Company representatives on the 
Adjustment Board shall be two persons, one each from two
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companies in the wholesale grocery bargaining unit and shall be 
persons who are regularly engaged in the negotiation and/or 
administration of Teams ter-food industry collective bargaining 
agreements.
Meetings of the Adjustment Board shall be called by Joint 
Council No. 42 and the Food Employers Council, Inc.; the 
Adjustment Board shall make its decision known to the parties 
no later than the first working day following the conclusion of 
its meeting. The decision of a majority of the Adjustment 
Board upon the guestion in dispute shall be final and binding 
upon the parties hereto, provided that the Board shall not have 
the authority to change, alter, or modify any of the terms or 
provisions of this Agreement. Meetings of the Adjustment Board 
shall be called to hear disputes involving discharge and 
suspension only and the following shall apply:
1) The four-man panels (two Employer/two Union) will be
convened by mutual agreement between Joint Council of 
Teamsters No. 42 and the Food Employers Council, Inc.
2) Any and all timely grievances involving discharges or
suspensions only may be submitted to the meetings of 
the four-man Board of Adjustment. Such demands to
submit a dispute to the Board of Adjustment must be in 
writing with a copy to the opposing party, Either the 
Employer or the Union may decide unilaterally to not 
submit any individual dispute to the four-man Board of 
Adjustment and proceed accordingly to arbitration as 
provided in Paragraphs E or F below.
3) Disputes which are deadlocked before the Board of
Adjustment or disputes which either party unilaterally 
decides to submit directly to an arbitrator (bypassing 
the Board of Adjustment) as provided in Paragraphs E
or F below, will be heard by an agreed-upon arbitrator 
no later than thirty (30) days following the date of
deadlock or the date of written notice to bypass the 
Board of Adjustment. Such thirty (30) days may be
extended only by mutual agreement or action of the 
arbitrator.
4) Should either the Employer or the Local Union party to
any given dispute unilaterally elect to bypass the 
Board of Adjustment and proceed directly to an
arbitration hearing before an arbitrator, as provided 
in Paragraphs E or F below, the following procedure 
shall apply:
a) The party making such election must advise the
other party.
b) The unilateral election to bypass the Board of 
Adjustment must be confirmed in writing to the 
opposing party.
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If a majority decision is not reached by the Adjustment 
Board, the issue and all stipulated facts shall, the following 
day or later by mutual agreement, be submitted in writing to an 
impartial arbitrator selected in accordance with a mutually 
agreed upon procedure for hearing and decision. Except as set 
forth below, the arbitrator shall render his decision in 
writing to the parties within seven (7) days following the 
close of the hearing. Howeuer, the arbitrator may require a 
transcript of the proceedings and may require written briefs 
within a 30-day period following the close of the arbitration 
hearing. In the euent that a transcript and/or briefs are 
required by the arbitrator, the arbitrator's decision shall be 
rendered in writing to the parties no later than fifteen (15) 
days following receipt by the arbitrator of both documents.
Failure to receive either the transcript or the briefs 
within the time limits specified above shall in no way delay
the arbitrator's decision and such decision shall be rendered 
within the time limits set forth above, regardless of the time
of receipt by the arbitrator of the transcript and/or the
briefs ,
E. Expedited Arbitration - All Issues. If the matter is not 
settled within two (2) calendar weeks from the receipt of the 
written notice described in Paragraph C, above, the grieving 
party shall promptly submit the question in dispute in writing 
to expedited arbitration. The Employer shall notify the Union 
of the office and address to which all such demands for
arbitration are to be sent.
The expedited arbitrator shall decide the issue at the next 
succeeding regular monthly arbitration meeting as set forth 
below unless either party notifies the other of its intent to 
pursue the matter in regular arbitration as set forth in F 
below.
The arbitration hearings shall be held on the last 
Wednesday of each month, and on the day thereafter and, in 
addition, additional meetings may be scheduled as necessary and 
mutually agreed upon.
Unless otherwise mutually agreed, the expedited arbitrator 
shall be mutually selected from the permanent list of fifteen 
(15) arbitrators or by alternately deleting names from the list 
until a last name remains, the parties drawing lots to 
determine who shall be entitled to the first deletion.
The panel of fifteen (15) permanent Arbitrators for the 
term of the Agreement shall be Howard S. Block, Melvin R. 
Darrow, Joseph F. Gentile, Robert G. Meiners, Harold M. Somers, 
Wayne Estes, William Rule, Henry Wilmoth, Thomas Christopher, 
Walter Kaufman, Donald Anderson, John Taylor, Edna Francis, 
Charles Steese and Edgar Jones.*
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*The parties will inquire of the arbitrators as to their 
availability to hear matters in accordance with the provisions 
of Section E of this Article. If an arbitrator is not 
available in accordance with these provisions, the parties will 
mutually agree upon an alternate replacement or replace such 
arbitrator from a list of arbitrators provided by the Federal 
Mediation and Conciliation Service.
The expedited arbitrator selected in accordance with the 
above procedure shall serve for a period of three (3) months. 
At the end of this three-rnonth period or succeeding three-month 
periods, at the election of either party, a new expedited 
arbitrator may be selected by again striking names from the 
permanent list of fifteen (15) arbitrators as described above.
The expenses of all mutual facilities and services except 
the fee of the expedited arbitrator shall be borne equally by 
the Employer and the Union.
The expedited arbitrator shall render a decision within 
forty-eight (4-8) hours of the conclusion of the hearing, 
exclusive of weekends and holidays, on each case in dispute, 
accompanied by a written award. The expedited arbitrator's 
fees shall be borne by the loser. Should a dispute arise as to 
who, in fact, is the losing party in any given arbitration and 
the arbitrator is called upon to make a determination as to 
who, in fact, is the losing party, his additional fees, if any, 
for making such final determination shall be paid by the losing 
party. Further, the arbitrator may order a splitting of the 
fees in cases where he cannot make a decision as to who, in 
fact, is the losing party. In the event there is more than one
(1) case in dispute before the expedited arbitrator on any one 
(1) day, the fee of the expedited arbitrator shall be pro-rated 
and charged equally in each dispute for which a decision is 
rendered.
• Regular Arbitration - All Issues . The procedures set forth 
in E above may also be unilaterally by-passed by either the 
Union or the Employer. Either party may elect to have a 
grievance decided through the regular arbitration procedure by 
notifying the other party in writing of its election.
The regular arbitrator shall be selected by alternately 
striking names of the arbitrators listed in Paragraph E above 
or, by mutual agreement, the parties may select an arbitrator 
by an alternate method.
All such disputes shall be heard before a regular 
arbitrator no later than forty-five (45) days following a 
demand by either party to submit any given dispute to 
arbitration. Such forty-five (45) day time limit may be 
extended by mutual agreement between the parties to any 
individual dispute or by action of the arbitrator. Further, 
the arbitrator shall be directed to render a decision no later
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than fifteen (15) days following the receipt of briefs and in 
cases where no brief is filed, fifteen (15) days from the close 
of hearing.
The regular arbitrator's fees shall be borne by the loser. 
Should a dispute arise as to who, in fact, is the losing party 
in any giuen arbitration and the arbitrator is called upon to 
make a determination as to who, in fact, is the losing party, 
his additional fees, if any, for making such final 
determination shall be paid by the losing party. Further, the 
arbitrator may order a splitting of the fees in cases where he 
cannot make a decision as to who, in fact, is the losing party.
G. Failure to comply with the time limits set forth in the 
Agreement shall render any grievance null and void.
H. It shall be the responsibility of the employee to report 
any claimed discrepancy to the Employer and the Union promptly 
upon discovery. In any event, so long as this does not 
conflict with any other Article in this Agreement, all 
complaints must be filed in writing within thirty (30) days 
after the incident in dispute or disagreement occurs. 
Complaints not filed within the limits herein specified shall 
be deemed null and void.
Any claims for compensation shall be limited to a maximum 
of six (6) months' retroactivity from the date on which a 
timely claim is filed.
I. The decision of the arbitrator upon the question in dispute 
shall be final and binding upon the parties hereto, provided 
that the arbitrator shall not have the authority to change, 
alter, or modify any of the terms or provisions of this 
Agreement.
J . Nothing contained herein shall prevent an individual Union 
and individual Employer from agreeing to an alternate method of 
processing grievances or arbitrations .
ARTICLE XXIII SUCCESSORS AND ASSIGNS
A. In the event of a sale, consolidation, merger, assignment 
or transfer of majority control or of the business or any part 
thereof or any other change of ownership of the business of the 
Employer, the purchaser, assignee or transferee shall be bound 
by this Agreement.
B. It is the intent of the parties that the Employer shall 
notify any potential purchaser, assignee or transferee of the 
foregoing provision relative to the purchase, etc., of the 
business of the Employer.
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ARTICLE XXIU SUBCONTRACTING OF WORK
A. It is the intent of the parties to this Agreement that the 
wages, hours, working conditions and fringe benefits embodied 
herein, which have been arrived at through the years of 
collective bargaining shall be preserved and maintained. It is 
also the intent of the parties that work presently being 
performed by employees covered by this Agreement will continue 
to be performed by employees within the bargaining unit covered 
by this Agreement. In this regard, practices in the industry 
utilized prior to September 8, 1985, that are not otherwise in 
conflict with this Agreement may continue without interference 
or restraint including the Employer's right to discontinue any 
job, department or operation. Also, it is recognized that the 
Employer may utilize any company distribution center to service 
and supply any stores. It is also recognized that the 
institution of a piggyback program shall not directly result in 
the layoff of employees covered by this Agreement. In 
addition, nothing herein shall prevent individual arrangements 
mutually agreed upon by the Local Union involved and the 
Employer.
ARTICLE XXU HEALTH AND WELFARE
A. The parties hereto agree to continue, for the duration of 
this collective bargaining agreement, the existing Trust 
administered by an equal number of Trustees, appointed by the 
Union on one hand and by the Food Employers Council, Inc., for 
all Employers hereunder on the other hand, which Trust shall be 
known as the Teamsters and Food Employers Security Trust Fund, 
for the purpose of providing the benefits specified herein to 
regular, full-time employees and their eligible dependents. 
The parties further agree to amend the existing "Agreement and 
Declaration of Trust Providing for Teamsters' Food Industry 
Security Fund" in the manner and extent required to accomplish 
the provisions of this collective bargaining agreement.
For the purpose of this Article a regular, full-time 
employee is defined as a full-time employee who is on the 
payroll on the first (1st) day of the month and who has 
completed at least thirty (30) calendar days of continuous 
employment.
B . Death Benefits and Medical and Hospital Benefits - The 
Trustees are authorized and directed to provide death benefits 
for eligible employees and medical and hospital benefits for 
eligible employees and their eligible dependents .
The Trustees are authorized and directed to continue and 
expand the alternate choice medical and hospital group program.
Eligible employees will be given an opportunity once each 
year to choose between the Prepaid Plans, the Indemnity Plan, 
or other Alternate Health Plans . New employees will be given 
an opportunity to choose among the Alternate Plans on the date 
they first become eligible for benefits.
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C. Dental Care - The Trustees are authorized and directed to 
proulde dental plans for eligible employees and their 
dependents .
The Trustees shall establish a closed panel of 
fee-for-service dental providers with a reimbursement schedule 
which will pay 90% of the closed panel fee schedule. Employees 
or dependents who obtain services from dental providers who are 
not members of the closed panel shall be limited to a 
reimbursement of 50% of the closed panel fee schedule.
In addition to the indemnity dental plans, the Trustees are 
directed to establish an alternate dental plan or plans, 
including the use of dental clinics to provide the care.
D. Prescription Benefit - The Trustees are authorized and 
directed to provide a plan of prescription benefits for 
eligible employees and their dependents.
E. Uision Care Benefits - The Trustees are authorized and 
directed to provide a plan of vision care benefits for eligible 
employees and their dependents.
F . Retirees Medical and Hospital Benefits and Prescription 
Benefits - The Trustees are authorized and directed to provide 
medical, hospital and prescription care benefits for employees 
who (1) retire subsequent to September 4, 1961 and (2) who 
immediately prior to their retirement were employed at least 
five (5) years in the Food Industry and (3) which employee was 
an eligible under the Health and Welfare Plan as an active 
employee for not less than twenty-four (24) months of active 
coverage under this plan whether by way of employer 
contributions, disability extension, COBRA extension, or 
otherwise during the thirty-six (36) months immediately 
preceding the employee's retirement date. Retirement shall be 
as defined in the Western Conference of Teamsters Pension Plan 
or any other retirement plan approved by the Board of Trustees 
of the Teamsters and Food Employers Security Trust Fund. The 
benefits provided shall apply to eligible retirees, their 
spouses and dependents. The benefits shall be integrated to 
the fullest possible extent with any existing or future 
governmental programs which provide medical and/or hospital 
care for retirees.
G . Contributions
(1) All costs of the programs set forth in Sections B, C, 
D, E and F above, including administration, shall be borne by 
the contributions set forth in this Section.
(2) Employer shall contribute the sum of $405.91 per month.
(3) It is the intent of the parties that the Trustees 
shall maintain an adequate reserve of twenty-five million 
dollars ($25,000,000).
-27-
(4) If the reserves fall below $25,000,000 in any three 
consecutive months, the Trustees shall increase Employer 
contributions in an amount necessary to restore the $25,000,000 
reserve over a nine (9) month period or the remaining term of 
the contract, whichever is less.
If, in any month, the reserves fall to a point where 
Trustees believe the reserves will fall below $25,000,000, the 
Trustees may increase Employer contributions in an amount 
necessary to maintain the $25,000,000 reserve.
(5) Notwithstanding Paragraph (2) above, and in order to 
maintain the foregoing reserve, Employer contributions may be 
increased by the Trustees. Such increase shall be borne by the 
Employer subject to the following limitations:
(a) Not to exceed $410.00 per month during the period
October 1, 1988, through August 31, 1989;
(b) Not to exceed $465.00 per month during the period
September 1, 1989, through August 31, 1990;
(c) Not to exceed $520.00 per month for the period
September 1, 1990, through August 31, 1991.
(d) In the event the amounts set forth above are
inadequate to maintain the reserve, the Trustees may 
increase such contribution rate and the Employer shall 
be liable therefor. However, before such additional 
increase in excess of the amounts set forth in (a), 
(b) or (c) are exceeded, the Trustees shall give the 
Employer not less than sixty (60) days' prior written 
notice of such increase. The Employer shall then have 
the right to reduce the straight-time hourly rates of 
pay of employees for work performed during regular, 
straight-time hours for a regular work day or regular 
workweek as defined in this Agreement in "Article XUI
Work Periods." Such reduction shall be in
increments of full pennies.
(6) Following any increase in excess of $405.91 per month, 
and the achievement of a twenty-eight million dollar 
($28,000,000) reserve, the Trustees shall reduce contributions 
in an amount which will prevent the reserves falling below 
$25,000,000. Such reductions shall first be credited to 
deductions from employee wages, if any, and thereafter from 
Employer contributions but in no event to be less than $405.9 1 
per month.
H. Additional Employers - The Trustees are authorized to 
interpret and apply the provisions of this Article in such a 
manner that additional employers may make the contributions 
required hereunder, and their employees may receive the 
coverages provided hereunder to the extent that such employees
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and employers are permitted to participate under the amendment 
to the existing Trust dated February 14, 1958, provided that 
such participation shall not be detrimental to the present 
participants or the Trust, and provided further, that to the 
extent that reserves have been accumulated, the rate of 
contributions for the benefits provided to such added 
participants shall be adjusted accordingly.
I. Acceptance of Trust - The parties hereby accept the terms 
of the existing Trust and the amendments to that Trust required 
to accomplish the provisions of this collective bargaining 
agreement and by this acceptance agree to and become parties to 
said Trust. Any amendments which from time to time may be made 
thereto, including the creation of supplementary Trusts to 
handle any of the funds referred to in this Agreement, are 
hereby incorporated by reference and made a part of this 
Agreement. The parties hereby designate the existing Trustees 
as Trustees under the Trust Agreement.
J. The Employer agrees to pay to the Trustees the 
contributions provided for herein for each regular, full-time 
employee on or before the twentieth day of each month during 
the term of this Agreement.
In the event that any legal action or proceeding against 
the Employer is necessary to enforce the payment of any 
contributions hereunder, the Trustees shall be entitled to 
recover from such Employer all costs incurred in connection 
therewith, together with all reasonable attorney's fees 
necessarily incurred in connection therewith.
The parties recognize and acknowledge that the regular and 
prompt filing of accurate employer reports and the regular and 
prompt payment of correct employer contributions to the Fund is 
essential to the maintenance and effect of the 
health-and-welfare plan and that it would be extremely 
difficult, if not impossible, to fix the actual expense and 
damage to the Fund and to the health-and-welf are plan which 
would result from the failure of an individual employer to make 
such accurate reports and to pay such accurate monthly 
contributions in full within the time specified by the Board of 
Trustees. Therefore, the amount of damage to the Fund and 
health-and-welfare plan resulting from failure to file accurate 
reports or pay accurate contributions within the time specified 
shall be presumed to be the sum of $15.00 or 10% of the amount 
of the contribution or contributions due, whichever is greater, 
for each inaccurate or delinquent report or contribution. 
These amounts shall become due and payable to the Fund as 
liquidated damages and not as a penalty upon the day 
immediately following the date on which the report or the 
contribution or contributions become delinquent. Liquidated 
damages shall be paid for each delinquent or inaccurate report 
or contribution and shall be paid in addition to any 
contributions due. The imposition of the liquidated damages
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described above shall require affirmatiue action of the 
Trustees following examination of periodic delinquency reports 
from the Administrator.
K. Coordination of Benefits - The Trustees are authorized and 
directed to establish rules for coordination of benefits with 
other plans as they may deem advisable from time to time.
L. Plan Redesign - The Trustees are authorized and directed to 
implement the plan redesign contained in the letter dated 
9/20/88 agreed to by the collective bargaining parties.
ARTICLE XUI PENSION
A. The Employers shall pay into the Western Conference of 
Teamsters Pension Trust Fund, for the account of each employee 
working under this Agreement, a monthly sum computed as 
follows:
One dollar and fifteen cents ($1.15) per hour worked or 
paid for up to a maximum of one hundred and seventy-three 
(173) hours per month ($198.95) effective for hours worked 
or paid for on or after August 1988 or the equivalent 
reporting period.
B. Effective with hours worked or paid for in January 1989, 
payable in February 1989, the Employers shall increase the 
current pension contribution to the Western Conference of 
Teamsters Pension Trust Fund by ten cents ( 1 0 0  per hour, from 
$1.15 to $1.25 per hour and the monthly maximum from $198.95 to 
$216.25 per month.
Effective with hours worked or paid for in January 1990, 
payable in February 1990, the Employers shall increase the 
contribution from $1.25 to $1.35 per hour and the monthly 
maximum from $216.25 to $233.55 per month.
C. It is agreed that Employers' contributions to the Trust 
Fund on behalf of the employees in the bargaining unit must 
qualify and conform, presently and in the future, in all 
respects to Section 404 of the Internal Revenue Code and the 
Labor Management Relations Act of 1947 as amended.
D. The total amount due for each calendar month shall be 
remitted in a lump sum not later than the twentieth (20th) day 
of the following month. The Employer agrees to abide by such 
rules as may be established by the Trustees of said Trust Fund 
to facilitate the prompt and orderly collection of such 
amounts, and the accurate reporting and recording of such 
amounts paid on account of the employees. Failure to make the 
payments herein provided, within the time specified, shall be a 
breach of this Agreement.
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ARTICLE XXUII PICKETIMG
A. It shall not be a violation of this Agreement nor cause for 
discharge or disciplinary action for any employee to refuse to 
cross a legitimate, bona fide, primary picket line sanctioned 
by the Joint Council of Teamsters Mo. 42.
B. A picket line wherein the union involved is not affiliated 
with the International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen, and Helpers of America and has not been 
established or recognized as the bargaining representative or 
offered proof of majority representation of the employees 
involved, or where there is no strike against nor lockout by 
the employer being picketed, shall not be considered "bona 
fide" for the purpose of this Article.
C. The parties hereto intend that the operation of this clause 
shall not include picket lines placed on any of the Employers' 
operations that are directed against financially affiliated 
companies which are not operationally related to the Employer 
covered by this Agreement.
ARTICLE XXUIII BOYCOTTING
A. It shall not be a violation of this Agreement nor cause for 
discharge for any employee to refuse to handle any merchandise 
that has been placed on the "We Do Mot Patronize List" by the 
Joint Council of Teamsters Mo. 42. This shall not apply to 
merchandise that is on hand, in transit, or that has been 
purchased at the time that said merchandise is placed on the 
"We Do Mot Patronize List," as long as such merchandise in 
transit is carried by a firm or individual who is not on the 
"We Do Mot Patronize List" of the Joint Council of Teamsters 
Mo. 42.
B. The Union may require proof that such merchandise has been 
purchased prior to the date that such merchandise was placed on 
the "We Do Not Patronize List." Such purchased merchandise, in 
order to be exempt, must be placed in transit, as described 
above, within seven (7) days from the date that such 
merchandise is placed on the "We Do Not Patronize List."
ARTICLE XXIX NEW LOCATIONS
In the event the Employer opens new branches or locations of 
the type covered by this Agreement, or moves the location of 
his present operation covered by this Agreement, to a location 
within the geographical jurisdiction of Joint Council of 
Teamsters Mo. 42 (including Teamsters Local Mo. 87), present 
employees shall have preference for vacancies at such locations 
in accordance with seniority and qualifications. Such 
assignments shall be subject to Employer's work force 
requirements at both the old and new locations. Subject to the 
above, qualified employees with seniority rights who have been
laid off or would be laid off because of such new locations 
shall have preference for employment before any new employees 
are hired. *
ARTICLE XXX JURISDICTIONAL DISPUTES
The Union agrees that it will not initiate jurisdictional 
disputes of any nature whatsoever on or about the premises of 
any of the Employer's places of business. If there should be 
any encroachment by any other union, upon the established 
jurisdiction of the signatory Union or any affiliate of the 
Joint Council of Teamsters No. 42, the signatory Union may, 
upon written approval of Joint Council of Teamsters No. 42, or 
its successors or assigns, take defensive action of a lawful 
nature.
ARTICLE XXXI SEPARABILITY CLAUSE
A. The provisions of this Agreement are deemed to be separable 
to the extent that if and when, by a final judgment, a Court or 
Government Agency of competent jurisdiction adjudges any 
provision of this Agreement to be in conflict with any law, 
rule or regulation issued thereunder, such decision shall not 
affect the validity of the remaining provisions of this 
Agreement, but such remaining provisions shall continue in full 
force and effect.
B. It is further provided that in the event any provision, or 
provisions, are so declared to be in conflict with such law, 
rule, or regulation, both parties shall meet within thirty (30) 
days for the purpose of renegotiating the provision or 
provisions so invalidated.
ARTICLE XXXII TERM OF AGREEMENT
A. This Agreement shall be in effect as of October 31, 1988 
and shall remain in full force and effect to and including 
September 8, 1991, and shall continue from year to year 
thereafter unless cancelled by either the Employer or the Union 
by written notice given to the other party sixty (60) days 
prior to the expiration date.
B. Sixty (60) days prior to 
date or any subsequent annua 
may notify the other party of 
the existing Agreement.
the above-referenced expiration 
1 anniversary date, either party 
its desire to modify or terminate
C. This Agreement shall be closed for 
above and may not be reopened.
the period specified
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1SIGNED THIS (f DAY OF O^L't'P' W
FOR THE EMPLOYERS:
FOOD E
By___
FOR THE UN
TEAMSTERS UNION LOCALS 63, 572, 630 and 952
C - —■— I . —C- ______________
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EXHIBIT "A"
JOB TITLE, CLASS AND 
FOOD INDUSTRY OFFICE 
JOB TITLES
GRADE LIST 
AGREEMENT 
CLASS GRADE
Accounting Clerk Lead 8
Accounting Clerk A 6
Accounting Clerk Intermediate 5
Accounting Clerk B 4.
Accounting Clerk C 3
Accounts Payable Clerk Lead 8
Accounts Payable Clerk A 6
Accounts Payable Clerk Intermediate 5
Accounts Payable Clerk B 4
Accounts Payable Clerk C 3
Addressograph-Graphotype Operator 3
Advertising Clerk A 5
Advertising Clerk B 3
Bookkeeping Machine Operator A 5
Bookkeeping Machine Operator B 4
Buyer's CLerk 5
Calculator Operator Lead 6
Calculator Operator Statistical 6
Calculator Operator Utility 5
Calculator Operator A 4
Calculator Operator B 3
Cash and Bank Reconcilement Clerk A 5
Cash and Bank Reconcilement Clerk B 4
Cashier 8
Computer Operator Lead 8
Computer Operator Assistant Lead 7
Computer Operator A 6
Computer Operator Intermediate 5
Computer Operator B 4
Data Control Clerk Lead 6
Data Control Clerk A 5
Data Control Clerk B 4
Data Control Clerk C 3
Duplicator Operator A 4
Duplicator Operator B 2
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EXHIBIT "A" CONTINUED
FOOD INDUSTRY OFFICE AGREEMENT
---------- JOB TITLES________________ __________ CLASS______GRADE
E.D.P. Tape or Storage Unit Librarian /l
Equipment Records Clerk
File Clerk 
File Clerk
General Clerk 
General Clerk 
General Clerk
General Ledger Bookkeeper
Keypunch Operator 
Keypunch Operator 
Keypunch Operator 
Keypunch Operator 
Keypunch Operator
Mail Clerk
Messenger
Order Clerk 
Order Taker
Payroll Clerk 
Payroll Clerk
Programmer Clerk 
Programmer Clerk
Receptionist
Receptionist
Stenographer
Stenographer
Telephone Operator
Typist
Typist Clerk 
Typist Clerk
Warehouse Office Clerk
4
A 4
B 2
A 
B
C
Lead
Assistant Lead 
Utility 
A 
B
2
1
Wholesale Only 5
Routine 4
Lead 8
5
A 6
B 5
Utility 4
3
A 5
B 4
4
Statistical 5
A 4
B 3
4
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EXHIBIT "B"
JOB GRADES AND RATES FOR EMPLOYEES 
HIRED PRIOR TO NOVEMBER 8, 1982
FOOD INDUSTRY OFFICE AGREEMENT
9/12/88 9/11/89
GRADE 1
Thereafter 
Second 6 months 
First 6 months
$11.13 $11.53
11.08 11.48
11.01 11.41
GRADE 2
Thereafter 
Second 6 months 
First 6 months
$11.56 $11.96
11.495 11.895
11.435 11.835
GRADE 3
Thereafter 
Second 6 months 
First 6 months
$11,965 $12,365
11.905 12.305
11.835 12.235
GRADE 4
Thereafter 
Second 6 months 
First 6 months
$12.36 $12.86
12.315 12.715
12.225 12.625
GRADE 5
Thereafter 
Second 6 months 
First 6 months
$12,745 $13,145
12.69 13.09
12.615 13.015
GRADE 6
Thereafter 
Second 6 months 
First 6 months
$13,135 $13,535
13.095 13.495
13.015 13.795
GRADE 7
Thereafter 
Second 6 months 
First 6 months
$13.52 $13.92
13.475 13.875
13.395 13.795
GRADE 8
Thereafter 
Second 6 months 
First 6 months
$13.92 $14.32
13.88 14.28
13.79 14.19
GRADE 9
Thereafter 
Second 6 months 
First 6 months
$14,315 $14,715
14.26 14.66
14.185 14.585
9 / 10/90
$ 11.93
11.88
11.81
$12.36
12.295
12.235
$ 12,765
12.705
12.635
$13 . 26 
13.115 
13.025
$13 . 545 
13.49 
13.415
$13 .935 
13 . 895 
14 . 195
$ 14.32 
14.275 
14 . 195
$ 14.72 
14.68 
14.59
$ 15,115
15,06
14.985
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JOB GRADES AND RATES FOR FMPInvrrc 
HIRED ON OR AFTER NOUFMRFR a TqrT  
BUT PRIOR TQ DECEMBER 26, j.985
EXHIBIT "C"
FOOD INDUSTRY OFFICE AGREEMENT
9 / 12/88 9/ 1 1/89 9/ 10/90
GRADE 1
Hired on or after 11/8/82 
4161 Hours or more
3121 thru 4160 Hours (95%)
2081 thru 3120 Hours (85%)
1041 thru 2080 Hours (75%)
Next 687 Hrs (up to 1040 Hrs) (70%) 
1st 30 calendar days (65%)
GRADE 2
Hired on or after 11/8/82 
4161 Hours or more 
3121 thru 4160 Hours (95%)
2081 thru 3120 Hours (85%)
1041 thru 2080 Hours (75%)
Next 687 Hrs (up to 1040 Hrs) (70%) 
1st 30 calendar days (65%)
GRADE 3
Hired on or after 11/8/82 
4161 Hours or more 
3121 thru 4160 Hours (95%)
2081 thru 3120 Hours (85%)
1041 thru 2080 Hours (75%)
Next 687 Hrs (up to 1040 Hrs) (70%) 
1st 30 calendar days (65%)
GRADE 4
Hired on or after 11/8/82 
4161 Hours or more 
3121 thru 4160 Hours (95%)
2081 thru 3120 Hours (85%)
1041 thru 2080 Hours (75%)
Next 687 Hrs (up to 1040 Hrs) (70%) 
1st 30 calendar days (65%)
$11 . 13 $11
10 . 57 10
9 .46 9
8 . 35 8
7 .79 8
7 .23 7
$11 .56 $11
10 . 98 11
9 .83 10
8 .67 8
8 09 8
7 ,51 7
$11 . 965 $12
11 . 37 11
10,, 17 10
8 , 97 9
8 .375 8
7 .78 8
$12 . 36 $12
11 . 74 12
10 , 51 10
9 .27 9
8 65 8
8 .03 8
53 $11 .93
95 11 , 33
80 10 14
65 8 95
07 8 ,35
49 7 .7 5
96 $12 . 36
36 11 . 74
17 10, 51
97 9 , 27
37 8 ,65
77 8 03
365 $12 . 765
75 12 . 13
51 10, 85
27 9 .57
655 8 .935
04 8 .30
76 $13 . 16
12 12 . 50
85 11 . 19
57 9 , 87
93 9 .21
29 8 ,55
-37-
EXHIBIT "C" CONTINUED
JOB CRAPES AND RATES FOR EMPLOYEES 
hT r FD~ON~OB AFTER NOVEMBER 8, 1982 
RUT PRIOR TO DECEMBER 26, 1985
Grade 5
Hired on or after 11/8/82 
4161 Hours or more 
3121 thru 4160 Hours (96%)
2081 thru 3120 Hours (86%)
1041 thru 2080 Hours (76%)
Next 687 Hrs (up to 1040 Hrs) (70%) 
1st 30 calendar days (66%)
GRADE 6
Hired on or after 11/8/82 
4161 Hours or more 
3121 thru 4160 Hours (96%) 
2081 thru 3120 Hours (86%) 
1041 thru 2080 Hours (76%) 
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (66%)
(70%)
Hired on or after 11/8/82 
4161 Hours or more
3121 thru 4160 Hours (96%)
2081 thru 3120 Hours (86%)
1041 thru 2080 Hours (76%)
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (66%)
(70%)
Hired on or after 11/8/82 
4161 Hours or more
3121 thru 4160 Hours (96%)
2081 thru 3120 Hours (86%)
1041 thru 2080 Hours (75%)
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (65%)
(70%)
9/12/88
$12 . 745 
12.11 
10.83 
9 . 56 
8.92 
8.28
$13 . 135 
12.48 
11.16 
9 . 85 
9 . 19 
8.54
$13 . 52 
12.84 
11.49 
10.14 
9.46 
8 . 79
$13 .92 
13 . 22 
11.83 
10.44 
9.74 
9.05
9/11/89
$13.145 
12.49 
11.17 
9 . 86 
9 . 20 
8 . 54
$13,535 
12 . 86 
11.50 
10.15 
9.47 
8.80
$13 .92 
13 . 22 
11.83 
10.44 
9.74 
9.05
$14.32 
13.60 
12 . 17 
10.74 
10.02 
9.31
9/10/90
$13.545 
12.87 
11.51 
10 , 16 
9.48 
8 . 80
$13,935
13.24
11.84
10.45
9.75
9.06
$14.32 
13 . 60 
12 . 17 
10.74 
10.02 
9.31
$14.72 
13 .98 
12.51 
11.04 
10.30 
9 . 57
GRADE 9
H-irpd on or after 11/8/82
4161 Hours or more
3121 thru 4160 Hours (95%)
2081 thru 3120 Hours (85%)
1041 thru 2080 Hours (75%)
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (65%)
(70%)
$14,315 
13.60 
12 . 17 
10.74 
10.02 
9 . 30
$14,715 $15. 115
13 .98 14.36
12 .51 12 . 85
11.04 11.34
10,30 10.58
9 . 56 9 . 82
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EXHIBIT "D"
FOOD INDUSTRY OFFICF AORFFMCm t
_ __ J0B GRADES AND HOURLY RATFS Fnu
GRADE 1
Thereafter 
3rd 1040 hrs (90%) 
2nd 1040 hrs (80%) 
1st 1040 hrs (70%)
GRADE 2
Thereatter 
3rd 1040 hrs (90%) 
2nd 1040 hrs (80%) 
1st 1040 hrs (70%)
GRADE 3
Thereatter 
3rd 1040 hrs (90%) 
2nd 1040 hrs (80%) 
1st 1040 hrs (70%)
GRADE 4
Thereatter 
3rd 1040 hrs (90%) 
2nd 1040 hrs (80%) 
1st 1040 hrs (70%)
GRADE 5
Thereatter 
3rd 1040 hrs (90%) 
2nd 1040 hrs (80%) 
1st 1040 hrs (70%)
GRADE 6
Thereatter 
3rd 1040 hrs (90%) 
2nd 1040 hrs (80%) 
1st 1040 hrs (70%)
GRADE 7
Thereatter 
3rd 1040 hrs (90%) 
2nd 1040 hrs (80%) 
1st 1040 hrs (70%)
9/12/88 9/11/89 9/10/90
$11.13 
10.02 
8 . 90 
7 . 79
$11.53 
10.38 
9 . 22 
8.07
$11.93 
10.74 
9 . 54 
8 .35
$11.56
10.40
9.25
8.09
$11.96 
10.76 
9 . 57 
8 .37
$12 , 36 
11.12 
9 . 89 
8 .65
$11 . 965
10.77 
9.57 
8.375
$12 . 365 
11.13 
9 .89 
8.655
$12.765 
11.49
10.21
8.935
$12 . 36
11.12 
9.89 
8.65
$12.76 
11.48 
10.21 
8 .93
$13.16 
11.84 
10.53 
9.21
$12 . 745 
11.47 
10.20 
8 . 92
$13.145 
11.83 
10.52 
9 . 20
$13,545 
12 . 19 
10.84 
9.48
$13 . 135 
11.82 
10.51 
9 . 19
$13,535 
12 . 18 
10.83 
9.47
$13,935 
12 . 54 
11.15 
9.75
$13.52 
12 . 17 
10.82 
9.46
$13.92 
12 . 53 
11.14 
9 . 74
$14.32
12.89
11.46
10.02
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EXHIBIT "D" CONTINUED
9/12/88 9/11/89 9/10/90
GRADE 8
Thereafter 
3rd 1040 hrs (90%) 
2nd 1040 hrs (80%) 
1st 1040 hrs (70%)
GRADE 9
Thereafter 
3rd 1040 hrs (90%) 
2nd 1040 hrs (80%) 
1st 1040 hrs (70%)
$13 .92 $14 .32 $14 .72
12 .53 12 .89 13 .25
11 .14 11 .46 11 .78
9 , 74 10 ,02 10. 30
$14 .315 $14 ,715 $15 . 115
12 . 88 13 . 24 13 .60
11 .45 11 .77 12 .09
10 .02 10 . 30 10 . 58
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EXHIBIT "E"
GRADE
GRADE
GRADE
GRADE
GRADE
GRADE
GRADE
GRADE
GRADE 9
FOOD INDUSTRY OFFICE AGREEMENT
JOB GRADES AND SUNDAY RATES FOR EMPLOYEES
HIRED PRIOR TO NOVEMBER 8 1982
11/6/88 9/11/89 9/10/90
Thereafter 
Second 6 months 
First 6 months
$16.245 
16 . 17 
16.065
$16.645 
16.57 
16.465
$17,045 
16.97 
16.865
Thereafter 
Second 6 months 
First 6 months
$16 . 89 
16.7925 
16.7025
$17.29 
17 . 1925 
17. 1025
$17.69 
17 . 5925 
17.5025
Thereafter 
Second 6 months 
First 6 months
$17.4975 
17.4075 
17.3025
$17.8975 
17.8075 
17.7025
$18.2975 
18 . 2075 
18 . 1025
Thereafter 
Second 6 months 
First 6 months
$18.09
18.0225
17.8875
$18.49
18.4225
18.2875
$18 . 89 
18.8225 
18.6875
Thereafter 
Second 6 months 
First 6 months
$18.6675 
18.585 
18.4725
$19.0675 
18 .985 
18 . 8725
$19.4675 
19 .385 
19 .2725
Thereafter 
Second 6 months 
First 6 months
$19.2525 
19 . 1925 
19.0725
$19.6525 
19 . 5925 
19.4725
$20.0525 
19 . 9925 
19 . 8725
Thereafter 
Second 6 months 
First 6 months
$19 .83 
19.7625 
19.6425
$20.23 
20.1625 
20.0425
$20.63
20.5625
20.4425
Thereafter 
Second 6 months 
First 6 months
$20.43
20.3 7 
20.235
$20.83 
20.77 
20.635
$21.23
21.17
21.035
Thereafter 
Second 6 months 
First 6 months
$21.0225
20.94
20.8275
$21.4225 
21.34 
21.2275
$21 .8225 
21.74 
2 1 .6275
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EXHIBIT "F"
JOB GRADES AND SUNDAY RATES FOR EMPLOYEES 
HIRED ON OR AFTER NOUEMBER 8. 1982 
BUT PRIOR TO DECEMBER 26, 1985
FOOD INDUSTRY OFFICE AGREEMENT
GRADE 1
Hired on or after 11/8/82 
4161 Hours or more
3121 thru 4160 Hours (95%)
2081 thru 3120 Hours (85%)
1041 thru 2080 Hours (75%)
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (65%)
GRADE 2
Hired on or after 11/8/82 
4161 Hours or more 
3121 thru 4160 Hours (95%) 
2081 thru 3120 Hours (85%) 
1041 thru 2080 Hours (75%) 
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (65%)
GRADE 3
Hired on or after 11/8/82 
4161 Hours or more 
3121 thru 4160 Hours (95%) 
2081 thru 3120 Hours (85%) 
1041 thru 2080 Hours (75%) 
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (65%)
GRADE 4
Hired on or after 11/8/82 
4161 Hours or more 
3121 thru 4160 Hours (95%) 
2081 thru 3120 Hours (85%) 
1041 thru 2080 Hours (75%) 
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (65%)
11/6/88 9/11/89 9/10/90
$16.245 $16,645 $17,045
15.4327 15.8127 16.1927
13.8082 14.1482 14.4882
12 . 1837 12.4837 12.7837
(70%) 11.3715 11.6515 11.9315
10.5592 10.8192 1 1.0792
$16.89 $17.29 $17.69
16.0455 16.4255 16 . 8055
14.3565 14.6965 15.0365
12.6675 12.9675 13 .2675
(70%) 11.823 12.103 12.383
10.9785 11.2385 1 1.4985
$17.4975 $17.8975 $18 . 2975
16.6226 17.0026 17.3826
14.8728 15.2128 15.5528
13 . 1231 13.4231 13.7231
(70%) 12.2482 12 . 5282 12.8082
1 1 . 3733 11.6333 11.8933
$18.09 $18.49 $18.89
17.1855 17.5655 17 . 9455
15.3765 15.7165 16.0565
13.5675 13 . 8675 14.1675
(70%) 12.663 12.943 13.223
11.7585 12.0185 12.2785
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EXHIBIT "F" CONTINUED
JOB GRADES AND SUNDAY RATES FOR EMPLOYEES 
HIRED ON OR AFTER NOUEMBER 8, 1982 
BUT PRIOR TO DECEMBER 26, 1985~
Grade 5
Hired on or after 11/8/82 
4161 Hours or more 
3121 thru 4160 Hours (95%) 
2081 thru 3120 Hours (85%) 
1041 thru 2080 Hours (75%) 
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (65%)
GRADE 6
Hired on or after 11/8/82 
4161 Hours or more 
3121 thru 4160 Hours (95%) 
2081 thru 3120 Hours (85%) 
1041 thru 2080 Hours (75%) 
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (65%)
GRADE 7
Hired on or after 11/8/82 
4161 Hours or more 
3121 thru 4160 Hours (95%) 
2081 thru 3120 Hours (85%) 
1041 thru 2080 Hours (75%) 
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (65%)
11/6/88 9/11/89 9/10/90
$18.6675 $19.0675 $19.4675
17.7341 18.1141 18.4941
15.8673 16.2073 16.5473
14.0006 14.3006 14.6006
(70%) 13.0672 13.3472 13 . 6272
12 . 1338 12 . 3938 12 .6538
$19.2525 $19.6525 $20.0525
18.2898 18.6698 19.0498
16.3646 16.7046 17.0446
14.4393 14.7393 15.0393
(70%) 13.4767 13.7567 14.0367
12.5141 12.7741 13.0341
$ 1 9 . 8 3 $ 2 0 . 2 3 $ 2 0 . 6 3
1 8 .8 3 8 5 1 9 . 2 1 8 5 19 . 5 9 8 5
1 6 . 8 5 5 5 1 7 . 1 9 5 5 1 7 .5 3 5 5
1 4 . 8 7 2 5 1 5 . 1 7 2 5 1 5 . 4 7 2 5
(7 0%) 1 3 . 8 8 1 1 4 . 1 6 1 1 4 . 4 4 1
1 2 .8 8 9 5 1 3 .1 4 9 5 1 3 . 4 0 9 5
GRADE 8
Hired on or after 11/8/82 
4161 Hours or more
3121 thru 4160 Hours (95%)
2081 thru 3120 Hours (85%)
1041 thru 2080 Hours (75%)
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (65%)
$20.43 $20.83 $21.23
19.4085 19.7885 2 0 . 1 6 8 5
17.3655 17.7055 1 8 . 0 4 5 5
15.3225 15.6225 1 5 . 9 2 2 5
(70%) 14.301 14.581 14.861
13 . 2795 13.5395 1 3 . 7 9 9 5
GRADE 9
Hired on or after 11/8/82 
4161 Hours or more
3121 thru 4160 Hours (95%)
2081 thru 3120 Hours (85%)
1041 thru 2080 Hours (75%)
Next 687 Hrs (up to 1040 Hrs) 
1st 30 calendar days (65%)
$21.0225 $21.4225 $21 .8225
19 .9713 20.3513 2 0 . 7 3 1 3
17.869 1 18.2091 18.5491
15.7668 16.0668 16 . 3 6 6 8
(70%) 14.7157 14.9957 15.2757
13.6646 13.9246 1 4 .1 8 4 6
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EXHIBIT "G"
GRADE
GRADE
GRADE
GRADE
GRADE
GRADE
GRADE
FOOD INDUSTRY OFFICE AGREEMENT 
SUNDAY RATES
11/6/88 9/11/89 9/10/90
Thereafter 
3rd 1040 hrs 
2nd 1040 hrs 
1st 1040 hrs
(90%)
(80%)
(70%)
$16.245 
14.6205 
12.996 
11 . 3715
$16.645 
14.9805 
13.316 
11 .6515
$17,045 
15.3405 
13.636 
11.9315
Thereafter 
3rd 1040 hrs 
2nd 1040 hrs 
1st 1040 hrs
(90%)
(80%)
(70%)
$16.89 
15.201 
13 .512 
11.823
$17.29 
15.561 
13.832 
12.103
$17.69 
15.921 
14.152 
12.383
Thereafter 
3rd 1040 hrs 
2nd 1040 hrs 
1st 1040 hrs
(90%)
(80%)
(70%)
$17.4975
15.7477
13.998
12.2482
$17.8975 
16. 1077 
14.318 
12.5282
$18 . 2975 
16.4677 
14.638 
12.8082
Thereafter 
3rd 1040 hrs 
2nd 1040 hrs 
1st 1040 hrs
(90%)
(80%)
(70%)
$18.09
16.281
14.472
12.663
$18.49 
16.641 
14.792 
12.943
$18 . 89
17.001
15.112
13.223
Thereafter 
3rd 1040 hrs 
2nd 1040 hrs 
1st 1040 hrs
(90%)
(80%)
(70%)
$18.6675 
16.8007 
14.934 
13.0672
$19.0675 
17.1607 
15.254 
13.3472
$19.4675 
17.5207 
15.574 
13.6272
Thereafter 
3rd 1040 hrs 
2nd 1040 hrs 
1st 1040 hrs
(90%)
(80%)
(70%)
$19.2525 
17 . 3272 
15.402 
13.4767
$19.6525 
17.6872 
15.722 
13.7567
$20.0525
18.0472
16.042
14.0367
Thereafter 
3rd 1040 hrs 
2nd 1040 hrs 
1st 1040 hrs
(90%)
(80%)
(70%)
$19.83 
17.847 
15.864 
13.881
$20.23 
18.207 
16 . 184 
14.161
$20.63 
18.567 
16.504 
14.441
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EXHIBIT "G" CONTINUED
SUNDAY RATES
11/6/88 9/11/89 9/10/90
GRADE 8
Thereafter 
3rd 1040 hrs 
2nd 1040 hrs 
1st 1040 hrs
(90%)
(80%)
(70%)
$20.43 
18.387 
16.344 
14.301
$20.83 
18.747 
16.664 
14.581
$21.23 
19.107 
16.984 
14.861
GRADE 9
Thereafter 
3rd 1040 hrs 
2nd 1040 hrs 
1st 1040 hrs
(90%)
(80%)
(70%)
$21.0225
18.9202
16.818
14.7157
$21.4225 
19.2802 
17 . 138 
14.9957
$21 . 8225 
19.6402 
17.458 
15.2757
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EXHIBIT "H"
LIST OF COMPANY LOCATIONS AND LOCAL UNIONS 
ATTACHMENT FOR ARTICLES I AND II
FOOD INDUSTRY OFFICE AGREEMENT
COMPANY AND LOCATION LOCAL UNION
ALBERTSON'S, INC.
1180 W. Lambert Rd, Brea, CA 92621 952
200 N. Puente St. Brea, CA 92621 952
ALPHA BETA COMPANY
777 S. Harbor Blud, La Habra, CA 90631 952
ARDEN-MAYFAIR, INC.
2020 S. Central Aue, Compton, CA 90220 630
6191 Peachtree Street, City of Commerce, CA 90040 630
THE BOY'S MARKET, INC.
6531 Monteuista Aue, Los Angeles, CA 90042 630
RALPHS GROCERY COMPANY
2201 &■ 2215 S. Wilmington Aue, Compton, CA 90220 572
1100 W. Artesia Blud. Compton, CA 90220 572
4841 San Fernando Rd West, Los Angeles, CA 90039 630
4845 San Fernando Rd West, Los Angeles, CA 90039 630
1991 E. 20th St, Los Angeles, CA 630
12500 E. Slauson Aue, Santa Fe Springs, CA 90670 630
STATER BROS. MARKETS
21700 Barton Rd. Colton, CA 92324 63
UONS GROCERY COMPANY
12200 Bellflower Blud, Downey, CA 630
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